BWAREMZEFELE

VACANCY ANNOUNCEMENT

LERES : FLCY-31-21
Announcement No.

S&HYIA:

Closing Date 20 Apl’ 21
RiTH: 31 Mar21
Date of Issue

1. 084, BE, FR EFENR (LPL), EE5XK (BWT)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

SERAH
No. of
Recruitment

Supervisory Cargo Superintendent #27
(EE A EER)

BAZEHk. 555 H#k Target Grade & Language Proficiency Level (LPL):
%4k Grade-7, B HE S1#k LPL-3

1%

RATHRRE VERFEFEE SR Acceptable Trainee level:
%k Grade-6, B HE /18R LPL-3

X E#%ZRBWT-1) []HEERBWT-2)

Administrative Blue Collar Trade

O &L %R BWT-3) [] EER(BWT-56)
Security Medical

4. B EEEiF Area of Consideration
I. X MLC/IHAEXEE (BB A)

Current MLC/IHA Employee within Activity

Il. X 3] MLC/IHA €% B (@HEN)

Current MLC/IHA Employee in commuting distance

. X BMLCIHARR (B (2ERAXE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+&B Off Base Applicant

2.8RBX Activity

NAVSUP Fleet Logistic Center Yokosuka,
Fuel Department,

Kanto Plain Fuel Division (Code 710)

N353 Fr Working Place: #BAR T EERABMK Azuma Storage Area, Yokosuka-city

3. EhFEREME Work schedule (3B_40  FRRREHI hraw)

&7 H Work Days: Mon thru Fri

7SR - /KB Work Hours/Recess Period: 0800-1645, Recess: 1200-1245
] & &) Night Shift

X % Overtime  [X] Hi3E Business Travel

5.ERDTEL Type of Employment
Xl MLC
] IHA
(X % R Permanent
L] BR%E Limited Term (__» A Months)

L1HPT

6. B FEAN A Duties
See attached.

455 2 BRI Outstanding Working Condition, if any

7.EBEH B&EH Qualification/Physical Requirements

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.

HLIEICTR SN EBEFRABLUANIVICHET SREOEFRNNDEERYET,

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR Doctorate Degree in

Graduate School in a related field.

b. Knowledge of FLCY Fuel Department mission; Fuel Operation and Fuel Facility maintenance.

c. Skill in communicating effectively in any forms and with all levels of personnel.

d. Skill in operating personnel computer such as Microsoft Word, Excel, and PowerPoint etc.

e. Ability to supervise and manage a large workforce with strong leadership and tactful supervisory skills.
f. Ability to plan operation; identify concerns; and make recommendations to upper management and/or customers.

* An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as below.

BWT 1-6: a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR

possession of Master’s degree in a related field.
b. b to f are the same as above.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.




8429 % ¥ M Application and Associated Documents

REIEEE G MIC/IHAERR) OTRELEERETEFI7MUVEATEA—LTORHBELRYET, RHERIZT 7ML
Zip File ZICEMEFITEE L T &L\, PDF, JPG, JPEG, GIF, PNG R DA B EHRfHLAZY FT, Current
MLC/IHA employees must submit all requested documents below in digital format by e-mail. Do not zip (compress) files when
you e-mail. Acceptable data formats are PDF, JPG, JPEG, GIF, and PNG only.

*[X] 22 & I B AR Application for Vacancy Announcement

*X PR H#2 B & Resume of Specialized Work Experience

*MEEAlE Complete * in [] BAEE T Japanese X #EET English [] &% 5 T4 Either

N REFENEBRBETEHHELTWLDAK, HREICEAT S2EBR]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”

EREXFLUTOURLEYFA—KTEEXEY, The above forms can be downloaded from;
http://www.cnic.navy.mil/regions/cnrj/om/human_resourcessMLC IHA HPT Jobs/JN Forms.html

[ iE#x s3I D E L Copy of Driver's License

L1 & TEE~sEBAE D E L Copy of Certificate

X HEDRENZIIHET 5HDDE L, TOEIC, TOEFL, CASEC, ERDAZHMHIIHEL LTZHFTES,
CRIATEMGERBIFX ALCPT 1. 0]) ZOMOFERE. RUKZERENICEHT IECRERFIFRALLYET, RELZRAESHE
E95H L LEMAZEORENSVETY,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X BAREELUNDAIE, EBH—F (@E) KRU/ISXEK— kO E— For non-Japanese citizen applicant, copy of Residence
Card (front & back) and Passport

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

X (4 BRI EE D & For external applicants only) 84 I F £t L. IEREDEERZS - KL EE LV RIEAHE (12cm x

23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)

O EEEMIRSE Office to Submit

REEEE (B MLC/IIHARERR) ENBIESEE GEEXRR) TR, BERERHASEVEY, LR ERHYZHRFR
ZDOEE, BERELTTSL,. BEMUBBE. Office to submit job application documents is different for Current
MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement.

GER) EREB 4B “‘BEHH" B MLC/IHAREXBDOADEE. NEBEEE GEHXR) hoOEEHEIIEDE
BYFTOTITERET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base Applicants will be rated ineligible.

1. ABEEE B MLC/IHAREER) RBHE .
KBEHEAREMAXAERR HRO), FEE7 FLAANDEA—LIRHOAEHRMHLHLYET . Current MLC/IHA
Employees must submit to Human Resources Office (HRO) Yokosuka by e-mail to the following address:

apply@fe.navy.mil

* COREFSEERATYT, CEASZEZY LV EEOTH, EEBLMETOTITELESY

This e-mail address is only for acceptance of job application. No response will be provided to inquiries made to this email address.

¥ A—LOY TSI bSM4 Y (HEM) (CERLERESERHBL. FRHVA (RKR2400H) FTITHROITERES
h3&5ITEELTLEEN, Please enter VA number in the “subject line” of the e-mail submission. Applications must be received
at HRO by the closing date (by 2400 midnight) of the Vacancy Announcement.

* —BRICODTFVEDDA—IIZEEHTHEM LT E XL, Please submit all required digitized documents in “one e-mail” per”
one VA”,

2. NEEEE GENEXE) R % Off Base Applicants must submit to:
T238-0011 T 238-0011



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

HER)IRBBBERRHIESE 1-6 FHEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
M)EIRFEEFBEFFEERBEBEE R (LMO/IAA)  Yokosuka Branch of LMO/IAA

EBE—R Management #1 Section

TEEEES Phone 046-828-6959

S2ATEFMHE - AE—£ME, 0830-1730 8 (HADEBZKR<), EAFHEFOCEMEIIELICERMLELETIL,

Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. EHLER For Official Use

SEEBIEY  Activity POC : C323 FE (DSN) 243-8495/6489

) . - —— HRO: (rcvd: 3/25) kt
PD No.: FLCY-710-003 PD is accurate and current. Certified by Activity: ee 3/26 ms 3/30

REEEZHELTOWRWMES EZOXRRIZAY FH A, Incomplete applications will not be considered.
RESN-IEHEEHEHEREL LELE A,  Submitted applications will not be returned.

BETLELEINIBEENE (LPL) LRLETREIETEL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 % 2 A 8 A& ViGER SN A MLC/IIHATEE BT, 20164 2 A 8 HRENICRITINT- ALCPTHRHRIERZHFLOA
X, TORBBEROZEERLAULN TS0 FT7—H—] Th, ZOADHELPLLRILELTEREEINET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result dated
prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL (PBT) | TOEFL(CBT) | TOEFL(iBT) | CASEC EIKEN

o Paper Based Computer Internet Based g
LPI-EEM Test Based Test Test
4 - Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100~ NA 1st
BEOENEET D
3 - Fluent proficiency 730~859 | 90~100 550~599 | 210~ 249 80~ 99 870~ Pre-1st
ML EOIBRENEET D
2- Average proficiency 550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~ 79 560 ~ 869 2nd
THHRENEET D
1- Elementary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~559 | Pre-2nd
NSHLRENEET D
Pre-1 —Minimal proficiency 350 ~ 399 40~ 64 NA NA NA NA 3rd
(1R NRDENEET D
0 - No language proficiency
BEREAZESLZL

PRIVACY ACT STATEMENT BEIARERRFEICDOLNT

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; BV BAE - EANFERORECET 5EF (Fr1 5EXZEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHH: NEDLdR, B2, UEORELAEBXREOEXBOZXTEEMNE LT, BAERETRT 54,

ERD  AEERIEEFEK. 1 LLFERITHEIZRESINE T,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAER: FEMOEMITRLEL, R CERGEANEREHET 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1FHREAIR: EAFROBREIERTTD. BRINFERERELLGN ST-HE. TOROFHRZOWHIT., BN, HAHULIIFET
L1EBHENHYET,

Format Revision: 06-30-17




Task List

Serves as assistant to Director Kanto Plain Area Fuels, Fleet Logistics Center Yokosuka, Japan.
Exercises overall supervisory responsibility for Japanese Master Labor Contract employees and serves as
principal Japanese advisor providing inputs and recommendations to all personnel issues, assignments,
work procedures, materials, equipment and personnel staffing levels to meet mission requirements.

Develops or originates plans directing changes, modifications, additions and reconstruction of the
petroleum storage complexes. Provides and assists in development or change in the petroleum
transportation systems within facilities and after product receipt and into terminals. Manages the complex
operations and maintenance of all terminals. Decisions determine long term effects on efficiencies in
operations, normally for periods exceeding several years.

Oversees Terminal Supervisors and other Supervisors. Conducts organizational studies to uncover
operating problems or inefficiencies through extensive review of reports, records, operational discussions
with employees and supervisors and onsite observations. Develops improved methods, discusses
recommendations with applicable officials, and implements new procedures as needed for long term
efficiencies. Plans, coordinates and submits detailed operational budget proposals for the division for
appropriate funding by higher authority.

Represents and/or assists the Regional Director and Kanto Palin Fuels Division Director in liaison with
Japanese Government agencies, including Defenses Facility Administration Bureau, City of Yokohama &
Yokosuka, Kanagawa Police Department and Self-Defense Force personnel and Japanese contractor
personnel accomplishing work under GOJ Facility Improvement Program projects and DLA/DESC
special projects. Acts as interpreter/translator for the Kanto Plain Director ensuring that the interpretation
and translation is accurate and conveys the original intent or meaning after translation to avoid
misunderstandings. Incumbent serves in this capacity to enable the Director to promote friendly relations
with the Japanese officials.

Coordinates and/or assists work programs of all functional branches within the Fuel Department in

conjunction with other division/branches of FLC Yokosuka, COMFLEACT Yokosuka, DLA Yokota,
NAVFAC Yokosuka, MSC, Camp Fuji, JUMSDF, as senior MLC employee of FLCY Fuel Department.

Performs other related and incidental duties as assigned.



